Abstract. In this paper, ten problems about employment guidance in applied university are proposed. The problems are classified into three parts: Students' personal weakness; Problems about Communication between students, employers and schools (SES); Problems about job fairs. Applied universities in Zhongyuan and Xinjiang area are chosen as examples to analyze the reason, and several ways are proposed to solve the problems. We also indicate that, HR (human resources)-infiltrated system and SES networks are applicable and necessary in applied university.

